






















https://www.gov.scot/collections/national-performance-framework/?via=https://nationalperformance.gov.scot/what-it
https://tsi.scot/?trk=content-search-results_share-update_update-text
https://volunteeringactionplan.co.uk/
https://orkneycpp.org.uk/wp-content/uploads/2025/09/Orkney-Community-Plan-2025-2030.pdf







—@ O
285287&20(6)5%$0 (: 25.

—0 ®

+RZ ZHZ IKKOXMH VKLY | WDP HZ RWN

TKV2 XWRP HV) IDP HZ RINIXIGHVKRZ Z HS@Q P HOVXWH
DQG FRP P XQFDWM RXUIP SDRV( DAK W KRUWMWIALP RXVFRP H
Z |@KDYH DI UHHG LQAFDRY/ VXSSRWM G2\ FDVH WXGEHY DQG
GO J DAMHUHG GRFD@

2 XUZ RINLVXQGHSBIQOHG E\ D7KHRU R &KDQJ H DSSURDAK
Z KIEK KHSVXVXQGHIAMBQG KRZ RXUDPAYIMIH \BDG VIR VKRUN
VAP RXVPRP HVDQG BRQJ VAP [P SDPW7KLVH @XUH \RXU
GHIYHU LV

o 3HIRQFHOAHG

o 6VHQ\WVEDHG
o QFOMYH

* (VIGHQFHIQRWP HG
« 7UDXPDIQRWP HG

%4 @ONQJ GRFDAGHIYHY VR QDARQDCRX\VRP H VO $2 FDQ
GHP ROMDWIKRZ Z H\WWUHQI VKHQ2 LNQH &/ YROQDY DQG
FRP P XQW VHRVRUZ KL®! FROQMEXWQ) VR 6FRDQGY YIMRQ
| RUHP SRZ HHG | DIUDQG VIXWRLCDE®! FRP P XQWIHV

0 RQVRUQJ DQG HYDXDVRQ

TKIVIWP HZ RINJXIGHVKRZ ZHSDQ P HOVXUH DQGHRP P XQHDWM RXULP SDRW

: HZ 1@P HDVXIH RXULP SDRNKIURXIK DP L[ RI TXDOVIVIYH LI KWDQG NH LQGFDVRRY/ VXK DV

LORUHDVHG RU DQVDARCDAMMAIHQRH 1P SIRYH GYROQWIHUH] SH 181 GH VDQG ARQI HUSDUWAZHUKLS
Z RINQJ

2 XUDSSURDAK | REXVHVRQGDUIQ) DQGH B ARQ VXSSRUM G\

SHIXOUW | SHURUP DOAH DQG RSHIDARQDOHYHZ V
) HHGEDAN WRUHV DQG FDVHWXGHY

$QRXDAP SDRNHSRWAQY]
WDV LIF RYHOAI KVE\ VKH YROLG



o @
&2 1& 86,21

7KLY 6\WWDM LF 3 @Q VAW RXVWRXUVKDUHG YIMRQ DQG GUHRRQ I RUVIKH QH VWKUHH\ HDUY/

: HZ 1@

e BXSSRUAZ LNQH 6/ YROQDY DQGFRP P XQW RU DQVDARQY
e (P SRZ HULQGIGXDYVKURXJ K LQFOMYH YROQAMHUQ)

e BWHQIVKHQFRP P XQW UHM@HQAH Z HEEHQ) DQGIQQRYDARQ

: HBRNIRWZ DGR Z RINQJ Z VK SDYZHY FRP P XQWHY DQG WENHKRGHWY/ VR GHOYHU
VKLY VKDUHG YIMRQI RU2 UNQH\

2 XU&RP P WP HOWR ) DIU: RWN

9%$2 VAP P WWMGVR FUHDWQJ DZ RUINS@AH Z KHUH HYHY RCH WV UVSHRWIG IXSSRUMG
DGWHDWG I DO $ @M | DUIHSDGDERYHWH/ IYIQJ : DIH DQGZ H DUH SUIRXGVRR EH

DQHTXDODQG LQFOMYH HP S&\ HU

© HNQRZ VWDWP DQ. GRFDCRW DQMVDARQY| DFH 1 XQEQ) DQG UHVRXUAH FKDIEBIQ) HV
7KDW/Z K\ Z H DAVIYH® VIXSSRUANRFDO) LRXSVVR XQGHUAMDQG DQG DERSW DU RN
SWDPEHV QRARVAVR P HHW XQGHUH SHAVIVMRQY EXVWIR KHS EXI@ DWARQIHU P RUH
UHMIHQAVHRVRU RUVKH | X\WKUH

[ HDWRP RIHDERXW DIU: RINDWZ Z Z | DY RINFRQYHOARQVERW

/ DQIXDJH DQG 7 HWP LORARI\

7KLY S@QXVHVPYROQY DQG FRP P XQW
VHAVRU VR GHVRUEH RXUWENHKRGHY 7KLY AP
VP RUHZ IGHO XQGHUMRRG VIKDQ LG VHRVRU)
DQG EHWHUUH GRWRXULQFOMYH UHP IW: - KHUH
VHRVRUVSHALLLE VAP VVDUH XVHG Z HH SOIQWHP
VIR HQUXUH DFFHVWMELDN


https://fairworkconvention.scot/

6FRWIK &KDUW 1 R 6&2 &RP SDQ 1R

* HWIQVRXFK VR | LQG RXWKRZ
Z HFDQVXSSRUA RXU
RW DQVODMRQRUFRP P XQW

W

HOTXLUH YDRUINGH. RU XN

@ 777 YORINGH RU XN




	Voluntary  Action  Orkney
	STRATEGIC PLAN:  2026 - 2029
	Supporting organisations, empowering people, and strengthening Orkney’s communities.
	Voluntary Action Orkney is the Third Sector Interface for Orkney.


	CHAIR’S INTRODUCTION
	As Chair of Voluntary Action Orkney (VAO), I am pleased to introduce our Strategic Plan for 2026–2029. The voluntary and community sector in Orkney is central to community wellbeing, inclusion, and resilience. This plan reflects our shared ambition to enable and empower the sector to thrive locally and in alignment with Scotland’s national priorities.
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